BACKUP DOCUMENTATION FOLLOWS FOR
THE CURRENT MEETING OF THE NORTH
EAST BOARD OF SCHOOL DIRECTORS.

INFORMATION WILL BE PROVIDED FOR ALL
AGENDA ITEMS NOT PROTECTED UNDER
ACT 84 CONFIDENTIALITY LAWS WHICH
WOULD  INCLUDE  STUDENT  ISSUES,
PERSONNEL, LEGAL, SAFETY AND OTHER
PROTECTED MATTERS RELEVANT TO
DISTRICT OPERATIONS.

BACKUP WILL BE POSTED IN THE ORDER
THAT IT APPEARS ON THE MEETING
AGENDA.
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NORTH EAST SCHOOL DISTRICT
MINUTES OF THE REGULAR MEETING OF THE BOARD OF SCHOOL DIRECTORS
THURSDAY, AUGUST 20, 2026

The North East School District Board of School Directors met in a Regular Meeting that began at 6:30 PM on
Thursday, August 20, 2026, with the following board members present: Dr. Blystone, Mr. Craig, Mr. Luke,
Mr. McCord, Mrs. Phillips, Mrs. Steeneck, and Mr. Wargo. Board Members Mr. Boyd and Mr. Ferruggia were
excused. Also in attendance were administrators Mr. Fox, Mr. Emick, Mrs. Hathaway and District solicitor
Attorney Andrew Schmidt. There were approximately three visitors present in person and one member of the
public logged in for remote participation.

The pledge of allegiance was recited at this time.

SUPERINTENDENT’S REPORT

Dr. Hartzell shared the following:

>

The Superintendent’s Advisory Council and the Erie County Technical School Professional Advisory
Council met August 17, 2026 with topics including the Gannon Leadership Academy, school safety and
security, data and assessment, and legislative mandates.
Middle School orientation was held August 12 for parents/guardians and expectations for incoming
sixth grade students and students new to the North East Middle School were reviewed.
High School orientation was held August 18™ by administration, staff, and upper classmen where ninth
grade and new students met their teachers and received their schedules, lockers and locks.
A reminder was sent to all families August 20" reminding them that the first day of school for students
is Tuesday, August 25, 2026 and that parents can access back to school information on the district
website and on the official district Facebook page.
Staff returned to campus for the 2026—27 school year on August 17%. This year’s focus will be on
“Navigating the 3 C’s; Communication, Climate, and Culture through our Mission, Vision, and Shared
Values: Our ‘Why’. Convocation topics included:

o Importance of intent versus perception in communication

o The role staff members play in creating a positive climate and culture of excellence.

o Impact of gratitude

o Eric McElvenny, a Naval Academy graduate, United States Marine, and Paralympian spoke and
shared his experience of overcoming adversity after losing his leg while serving in Afghanistan.
The in-service agenda was shared with the Board of Directors which included the sessions
related to their respective content/department areas including academics, safety, data, and
wellness.
A High School Hype video was played that highlighted various past events and activities created by North
East High School staff and students.

(@)

BOARD REPORTS

»  Northwest Tri-County Intermediate Unit — No report.

»  Erie County Technical School — No report.

»  School Health Council — No report.

In a motion by Mr. Craig and second by Mrs. Steeneck to approve the minutes of the

11\&/111)111)112‘:1}(1; B lar Regular Meeting of August 6, 2026, the Board, in a voice vote, voted as follows: “Ayes” —
Me eltli ng of s Dr. Blystone, Mr. Craig, Mr. Luke, Mr. McCord, Mrs. Phillips, Mrs. Steeneck, and
August 6, 2026 Mr. Wargo. “Nays” — 0. Mr. Boyd and Mr. Ferruggia were excused. Mr. Boyd and Mr.

Ferruggia were excused. Motion carried.
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APPROVAL -
Business
Items #1-7

THURSDAY, AUGUST 20, 2026

In a motion by Dr. Blystone and second by Mr. Luke to approve Business Items #1-7, the
Board, in a roll call vote, voted as follows: “Ayes” — Dr. Blystone, Mr. Craig, Mr. Luke,
Mr. McCord, Mrs. Phillips, Mrs. Steeneck, and Mr. Wargo. “Nays” — 0. Mr. Boyd and
Mr. Ferruggia were excused. Motion carried.

The Board approved the General Fund Invoices
a. Paid Prior to Board Meeting (Copy filed herein page/ref# 6755-A)
b. Invoices for approval (Copy filed herein page/ref# 6755-B)

The Board approved the Food Service Fund for approval. (Copy filed herein page/ref#
6755-C)

The Board approved the Capital Projects Fund Invoices for approval in the amount of
$68,040.77. (Copy filed herein page/ref# 6755-D)

The Board approved the Capital Projects Report dated July 31, 2026. (Copy filed herein
page/ref# 6755-E)

The Board approved the Treasurer’s Report dated July 31,2026. (Copy filed herein
page/ref# 6755-F)

The Board approved the Food Service Report for the period ending July 31, 2026. (Copy
filed herein page/ref# 6755-G)

The Board authorized the following employees to use district procurement cards in
accordance with Policy 625 — Finances — North East School District Procurement Cards.
(Copy filed herein page/ref# 6755-H)

Department Primary Cardholder Additional Users
Mr. Brian Emick
1 | Administration Office Dr. Michele Hartzell Ms. Luann Boltz

Ms. Christina Luke

) Ms. Haley Redrup
2 | Business Office Mr. Jeffrey Fox Ms. Tina Gruber

Mr. Asa McCullum

3 | High School Office Dr. William Renne Ms. Adrienne Hassenplug
Ms. Dara All
4 | Middle School Office Dr. Corey Garland Mo Alicis Bon ot
Ms. Katelynn Bailey
) Ms. Adrienne Hassenplug
5 | Elementary School Office Ms. Dina Hathaway Ms. Carol Komorowski
Ms. Sue Beardsley
. ) Ms. Adrienne Hassenplug
6 | Athletic Department Mr. Brian Dewey Mr. Erik Rizzo
. Ms. Taylor Teel
7 | Spec Ed Department Ms. Brianne Hodges Ms. Leslie Shickler
Elem Autistic Class Mr. Colby Howe Mr. Jonathan Frye
ES Life Skills Class Ms. Allison Smith Ms. Kelly Erickson
10 | MS Life Skills Class Ms. Amanda Monroe Ms. Julie Hirtzel

11 | MS Autistic Class Ms. Stacy Pondo Ms. Ann Marie Monroe
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12 | Maintenance Dept Mr. William Wingerter Mr. Michael Coccarelli
. . Ms. Cheryl Orton

13 | Transportation Dept Mr. Randy Fedei M. John Abel

14 | Food Service Dept Ms. Denise Pyle

15 | Technology Dept Mr. Tyler Wilson Mr. Peter Zielinski

In a motion by Mr. Luke and second by Mr. McCord to approve Personnel Items #1-10,
3;1;(1;1?1271‘41‘_ the Board, in a roll call vote, voted as follows: “Ayes” — Dr. Blystone, Mr. Craig,
Items #1-10 Mr. Luke, Mr. McCord, Mrs. Phillips, Mrs. Steeneck, and Mr. Wargo. ‘“Nays” — O.

Mr. Boyd and Mr. Ferruggia were excused. Motion carried.

Mr. Craig asked and received a response from Mr. Fox informing that the district is in the best situation regarding
the number of CDL drivers since before Covid.

1. The Board accepted the resignation of Ms. Lexie Vath as a Health and Physical Education
teacher for the North East High School effective on or before October 11, 2026.

2. The Board employed Mrs. Diane MclIntosh (District Substitute List) as a Long-term
substitute Grade 8 English Language Arts Teacher from August 17, 2026 through
approximately October 4, 2026, at a salary of $295.91 per day (Step B-1 per board
policy) without benefits excluding tuition reimbursement.

3. The Board approved the transfer of Ms. Ashley Senger from Cook’s Helper at the North
East Elementary School (3 hours per day at $16.75 per hour) to Cook’s Helper at the North
East Middle School (3.25 hours per day at $16.75 per hour) effective August 18, 2026.

4. The Board employed Ms. Stephanie Brown as a Cook’s Helper for the North East
Elementary School (3 hours per day at $16.75 per hour) with Class E benefits as per
contract for a 45-working-day probationary period pending any remaining pre-employment
requirements and effective August 18, 2026. Following the probationary period, the rate
will remain the same.

5. The Board employed Ms. Allison Glazier (District Substitute List) as a CDL Bus Driver
(Minimum 3.75 hours per day at $25.90 per hour) with Class D benefits as per contract for
a 45-working-day probationary period pending any remaining pre-employment
requirements and effective August 21, 2026. Following the probationary period, the rate
will remain the same.

6. The Board approved the following North East School District Instructional Aide
assignments for the 2026-2027 school year as follows:

2026-2027 AIDE ROSTER
| POSITION | EMPLOYEE | HOURS | RATE
HIGH SCHOOL
1 | Instructional Aide — Learning Sppt. | Jeanette Horton | 7.5 | $18.25
MIDDLE SCHOOL
2 | Instructional Aide — Life Skills Rm. | Amanda Monroe | 7.5 | $20.00
ELEMENTARY SCHOOL
3 | Instructional Aide — Autistic K-2 | Vacant | 75 | s
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| 4 | Instructional Aide — Life Skills Rm. | Kelly Erickson | 75 | 31925 |

7. The Board approved the District Substitute List (attached) for the 2026-2027 school year
with the inclusion of new staff listed in the chart below pending any pre-employment

requirements:
INSTRUCTIONAL STAFF
1 | Ms. Natalie Peterson — Elementary K-4
2 | Mrs. Jennifer Wilson — Social Studies

SUPPORT STAFF

None recommended for this meeting

8. The Board approved the 2026-2027 North East School District Transportation Department
work schedule which is a result of the annual bidding process:

APPROX.

POSITION EMPLOYEE HOURS RATE
1 | CDL Driver —Bus 1 Edwin Whitney 5.75 $25.90
2 | CDL Driver — Bus 2 Corey Caron 5.50 $26.65
3 | CDL Driver — Bus 3 Korene Hanson 6.25 $27.90
4 | CDL Driver — Bus 4 Hillori Haskins 5.00 $26.65
5 | CDL Driver — Bus 5 Gale Newton 5.50 $27.90
6 | CDL Driver — Bus 6 Cheryl Orton 5.5 $27.90
7 | CDL Driver — Bus 7 Amanda Caron 5.50 $26.65
8 | CDL Driver — Bus 10 Sarah Trevelline 6.25 $26.65
9 | CDL Driver — Bus 22 Julie Reynolds 5.00 $27.90
10 | Non-CDL Driver — Van 3 Bailey Harris 5.25 $19.90
11 | Non-CDL Driver — Van 5 Makayla Hanson 5.25 $20.65
12 | Transportation Aide — Bus 22 Melissa Richardson 4.75 $21.25
13 | Transportation Aide — Float Gail Wadding 2.00 $21.25
14 | CDL Drive - Standby Allison Glazier 3.75 $25.90

0. The Board approved the following individual(s) for the position of coach(es)/advisor(s)

and intramural(s) for the 2026-2027 school year at the steps listed below, pending any
remaining pre-employment requirements:

COACHING POSITIONS Recommendation Step Stipend
1 | Football Assistant Coach Grades 7-8 Landon Kelly * - Volunteer
2 | Football Assistant Coach Grades 7-8 Ben Orengia * - Volunteer
3 | Girls Basketball Assistant Coach Grade 8 Blakley Simmons* B $3,919.00
4 | Girls Soccer Assistant Coach Emily Boyd * - Volunteer
ADVISORY POSITIONS — HIGH SCHOOL Recommendation Step Stipend
| None recommended for this meeting
ADVISORY POSITIONS — MIDDLE SCHOOL Recommendation Step Stipend
| None recommended for this meeting
INTRAMURAL COACHES & ADVISORS Recommendation Step Stipend
5 | Girls Basketball Grades 5-6 Max 50 hrs. Gracie Victory B $17.11/Hr.
*Non-employee pending remaining paperwork
https://drive.google.com/file/d/1UXJa5¢c Sws ykd 4ESmOiUGgaDXYdZXz/view?usp=drive link
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10. The Board approved Mr. Antoni Grychowski, Ms. Erica Grychowski, Mr. Cole Lanahan
and Mr. Paul Komorowski as game workers (gate workers, scorekeepers, film makers,
statisticians, crowd controls, track event workers) for high school and middle school
athletic events scheduled during the fall, winter and spring 2026-2027 seasons and in
accordance with AP123 — Coaching Staff — Code of Conduct, pending any pre-employment
requirements. Game workers are paid at Step D Intramural rate by contract, which is $20.13
per hour for fiscal year 2026-2027.

In a motion by Mrs. Phillips and second by Mr. McCord to approve Staff Travel Items

étl:ulf)flgl“?:vilL B #1-4, the Board, in a roll call vote, voted as follows: “Ayes” — Dr. Blystone, Mr. Craig,
Items #1-4 Mr. Luke, Mr. McCord, Mrs. Phillips, Mrs. Steeneck, and Mr. Wargo. ‘“Nays” — O.
Mr. Boyd and Mr. Ferruggia were excused. Motion carried.
1) EXPENSES PAID BY EXPENSES
NAME/PARTICIPANT DATE/TIME/PLACE ITEMIZED GRANTS, PAID BY
CATEGORIES PARTICIPANTS, DISTRICT
CLUBS,
FUNDRAISERS,
DONATIONS
Denise Pyle September 18, 2026 Transportation (car) -0- $183.92
8:00 a.m. to 2:00 p.m.
Doubletree by Hilton
910 Sheraton Dr.
Mars, PA 16046
TOTALS -0- $183.92
PURPOSE: Pittsburgh Regional Food Service Directors (PRFSD) Conference
2) EXPENSES PAID BY EXPENSES
NAME/PARTICIPANT DATE/TIME/PLACE ITEMIZED GRANTS, PAID BY
CATEGORIES PARTICIPANTS, DISTRICT
CLUBS,
FUNDRAISERS,
DONATIONS
Jeffrey Fox October 14-16, 2026 Transportation (car) -0- $428.64
Bill Wingerter Registration $1,790.00
Lodging $1,224.00
Meals $315.00
Parking $114.00
TOTALS -0- $3,871.64
PURPOSE: Association of School Business Officials (ASBO) Conference
https://drive.google.com/file/d/113uyzE9q4r1 HBWAHQEt76fIR bSOWS8dJE/view?usp=drive link
A3) EXPENSES PAID BY EXPENSES
NAME/PARTICIPANT DATE/TIME/PLACE ITEMIZED GRANTS, PAID BY
CATEGORIES PARTICIPANTS, DISTRICT
CLUBS,
FUNDRAISERS,
DONATIONS
Denise Pyle October 16, 2026 Transportation (car) -0- $215.84
8:00 a.m. to 2:00 p.m.
Pittsburgh Shrine Center
1877 Shriners Way
Cheswick, PA 15024
TOTALS -0- $215.84
PURPOSE: Pittsburgh Regional Food Service Directors (PRFSD) Conference
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“) EXPENSES PAID BY EXPENSES
NAME/PARTICIPANT DATE/TIME/PLACE ITEMIZED GRANTS, PAID BY
CATEGORIES PARTICIPANTS, DISTRICT
CLUBS,
FUNDRAISERS,
DONATIONS

Denise Pyle November 3, 2026 Transportation (car) -0- $320.72

8:00 a.m. to 2:00 p.m.

Blair County Conv. Center

1 Convention Center Dr.

Altoona, PA 16602

TOTALS -0- $320.72
PURPOSE: Pittsburgh Regional Food Service Directors (PRFSD) Conference

APPROVAL - In a motion by Dr. Blystone and second by Mr. Luke to approve Curriculum Item #1, the
Additio_nal Board, in a roll call vote, voted as follows: “Ayes” — Dr. Blystone, Mr. Craig, Mr. Luke,
Educatgonal/ Mr. McCord, Mrs. Phillips, Mrs. Steeneck, and Mr. Wargo. “Nays” — 0. Mr. Boyd and
Opera.tlonal Mr. Ferruggia were excused. Motion carried.

Functions

Item #1

Mrs. Phillips asked and received a response from Dr. Hartzell clarifying that this agreement is for dual enrollment
for students.

1. The Board approved the attached Dual Credit Affiliation Agreement between the North
East School District and Erie County Community College, for the 2026-2027 Academic
Year. (Copy filed herein page/ref# 6759-A)

ITEMS FOR FUTURE PRESENTATION, DISCUSSION, AND/OR BOARD ACTION

» September, 2026 - Summer Learning Lab Presentation
» October, 2026 - Annual Transportation Report

UPCOMING DISTRICT EVENTS

Kindergarten Bus Orientation — Friday, August 21 at 9:30 a.m. in the NEES LGI
First Day of School for Students — Tuesday, August 25
Opening Football Game vs. Harbor Creek — Friday, August 28
Neon Run — Sunday, September 13
K-12 Hybrid/Virtual Learning Day, early dismissal: AM in person / PM virtual learning practice from
home — Friday, September 25
Homecoming: Football Game — Friday, October 9 / Dance — Saturday, October 10
School Picture Dates:
Senior Class of 2027 Picture Day — Monday, September 14
o North East Middle and North East High School — Tuesday, September 29
o North East Elementary School — Wednesday, September 30
o All District Makeups and Retakes — Wednesday, November 11

VVVVY

YV VYV
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PUBLIC PARTICIPATION

Per the guidelines set forth in the Pennsylvania Sunshine Act, 65 Pa. C.S. §706, following are the names of the
citizens who appeared officially at this time and the subject of their testimony:

= Mrs. Amanda Steeneck PA House Bill 1505 — Guarantees at least 30 minutes of daily
unstructured free-play or physical activity recess. Mrs. Hathaway
shared that Kindergarten currently receives a 30-minute recess
and Grades 1 and 2 receive a 15 to 20 minute recess. Dr. Hartzell
shared that this will be implemented by next school year while
ensuring the district meets the 900 instructional hours.

= Mrs. Katie Phillips Letters sent from teachers regarding needed supplies for parents
to purchase which will be discussed during or before the next
budget sessions.

ADJOURNMENT: By acclamation the regular meeting was adjourned at 7:07 PM.

Jeffrey A. Fox, Board Secretary



Western Governors University
4001 South 700 East, Suite 700, SLC, UT 84107

PLACEMENT AGREEMENT

This Placement Agreement (“Agreement”) is made between Western Governors University, a Utah nonprofit
corperation (“University” or “WGU”), and North East School District (“District”), and is effective as of the date of
District’s signature below {“Effective Date”). WGU and District may be referred to herein individually as a “Party”
and collectively as the “Parties.”

WGU is nationally accredited by the Northwest Commission on Colleges and Universities (“NWCCU”). University
Educator Preparation programs are further accredited by the Council for the Accreditation of Educator Preparation
(“CAEP”) and the Association for Advancing Quality in Educator Preparation (“AAQEP”). University represents that
each Candidate assigned to District for Early Clinical, Advanced Clinical, Student Teaching One, and Student Teaching
Two is validly enrolled in a current University educator preparation program and meets District’s background
requirements.

A. Definitions. For the purposes of this Agreement, capitalized terms* shall have the following meanings:

1. “Candidate” means a student enrolled in a University program that leads to an education credential.

2. “Mentor Teacher” means a District employee who is the teacher presiding in the classroom to which the
Candidate is assigned. Standards for Mentor Teachers are explained in Section G of this Agreement.

3. “Clinical Supervisor” means a qualified individual who is an employee or independent contractor of WGU.
The individual will supervise the Candidate. Standards for Clinical Supervisors are explained in Section H of
this Agreement.

4. “Initial Licensure Program” means a program that results in a professional license.

5. “Advanced Program” means an advanced licensure or endorsement program that may result in an
additional license.

6. “Clinical Experience” means the active participation by a Candidate in a wide range of virtual and in-
classroom experiences to develop the skills and confidence necessary to be an effective teacher and
prepare for Early Clinical, Advanced Clinical, Student Teaching One, and Student Teaching Two.

a. “Early Clinical” means a Candidate’s first supervised opportunity to observe a classroom setting.

b. “Advanced Clinical” means supervised classroom-based activities in a classroom setting where
Candidates observe, collaborate, and reflect with a Mentor Teacher.

¢. “Student Teaching One” and “Student Teaching Two” (collectively “Student Teaching”) means the
active participation by a Candidate in the duties and functions of classroom teaching under the direct
supervision and instruction of a Mentor Teacher and a Clinical Supervisor.

7. “Practicum” means the University Clinical Experience requirements for advanced licensure programs.

8. ‘“Professional Dispositions and Responsibilities” means standards of behavior expected of Candidates and
University faculty and staff, as follows:

o All Individuals Can Learn o Communication

0 Belonging O Integrity

o0 Empathy o Professionalism

o Growth Mindset o Intellectual Courage

9. “LEA” means Local Education Agency.
10. “SEA” means State Education Agency.

*References to “District” shall include the school.

B. Mutual Expectations. A placement site is a District where University places Candidates for a Clinical Experience
with Mentor Teachers that align with the Candidate’s licensure area with an aim to co-construct a mutually
beneficial arrangement for clinical preparation and the continuous improvement of Candidates, and to share
accountability for Candidate outcomes. A Clinical Supervisor will be assigned to observe and provide support to
the Candidate. The District and Mentor Teacher will have the opportunity to provide critical feedback to inform
program improvement through surveys at the end of each experience.



C. Mutually Beneficial Activities. The Parties agree to participate, to the extent feasible, in the activities outlined

below:

1. When available, University staff may participate in District employee events and conferences, as
appropriate, and District agrees to inform University of such opportunities.

2. University will provide District with recruitment and talent acquisition planning and support from
Unjversity’s Career & Professional Development service(s) team, based on District compliance with
University’s Employer Recruiting & Guidelines.

o  Whenever possible, District will respond to quarterly survey requests from University’s Career &
Professional Development team about hiring plans and new hires from University.

3. University and District employees will co-select Mentor Teachers and Clinical Supervisors based on
University requirements.

4. University will notify District of learning opportunities where University will provide optional professional
development to District’s employees for their career and skill enrichment.

5. District employees who have been admitted to University may apply to receive aid so long as they meet
scholarship eligibility requirements (University will retain sole discretion in funding and award decisions).

6. University may invite District employees to participate in a focus group to:

o provide feedback for improvement and continuous development of observation and evaluation
instruments of Candidates, Mentor Teachers, and Clinical Supervisors, criteria for selection of
Mentor Teachers and Clinical Supervisors, and curriculum development;

o review data on Clinical Experiences and Candidate success to potentially modify selection criteria,
determine future assignments of Candidates, and make changes in Clinical Experiences;

o review how the depth, breadth, diversity, coherence, and duration data on Clinical Experiences are
linked to Candidate outcomes and Candidate performance.

Recordings. District recognizes that University requires the utilization of video recordings for both observations

and teacher performance assessments. District also recognizes that video recordings may be utilized for
Educative Teacher Performance Assessment (“edTPA”) in states where required. District agrees to allow video
recording and/or live streaming of teacher candidate only for completion of observations and teacher
performance assessments for all University programs consistent with the conditions set forth in Exhibit A
(“Video Recording”).

University Responsibilities. University shall:
1.

Place qualified Candidates who have been prepared with the appropriate educational background,
knowledge, skills, and professional disposition to participate in a Clinical Experience.

Provide Mentor Teacher with an honorarium for participation in Clinical Experience as described in this
Agreement. The Mentor Teacher may also receive professional development hours connected to the
successful completion of University, and any state required, Mentor Teacher training.

Be responsible for the selection, assignment, training, and compensation of Clinical Supervisors.
Candidates will be required to have a current, fully cleared background check. “Require Candidates to
submit criminal and child abuse clearances as required by Pennsylvania law and to comply with District
Policy 307, as published on the District’s website.”

Where required by state regulation or District policy, ensure Candidates have a current tuberculosis (“TB”})
risk assessment and/or examination. Upon request, Candidates will be required to provide documentation
to District prior to participating in a Clinical Experience.

Provide opportunities for feedback regarding improvement of University Candidate preparation.

Provide professional development training to Mentor Teachers regarding University processes and
procedures.

Maintain an online site for support, resources, and training for Mentor Teachers and Clinical Supervisor.
Facilitate course instruction and support for the Candidates during their Clinical Experience. Including, the
final performance assessment, specific task requirements and peer interactions in a weekly cohort seminar.
Maintain general responsibility for instruction, academic evaluation, and related academic matters
concerning Candidate participation in the Clinical Experience, including evaluation and grading.

WGU IL-AP Placement Agreement (July 2025)



F. District Responsibilities. District shall:

1.

10.

11,

12.

13.

14.
15.

Nominate one or more qualified Mentor Teacher(s) by providing a completed copy of the Mentor Teacher
Nomination Form to University’s Clinical Placement Team.
Allow the Clinical Supervisor access to the haost school and classroom, including virtual settings, for the
specific purpose of observing Candidates.
Where applicable and where a Candidate will serve as a contracted teacher, District agrees to provide a
Mentor Teacher during Clinical Experience.
Notify University about any changes to District policies that would impact Candidate’s placement (e.g.,
COVID and other healthcare policies).
Placement must align with the Candidates’ Program. District must notify University about any changes to
the Candidate’s assigned Mentor Teacher or classroom placement.
Provide Candidates with any District policies and procedures to which Candidates are expected to adhere
during the Clinical Experience and while on District premises.
Through the involvement of the Mentor Teacher, participate with the Clinical Supervisor and Candidate in
two evaluations pursuant to WGU'’s grading rubric. University shall be responsible for the format of
evaluations.

o See Advanced Programs Practicum section below for evaluation requirements for Educational

Leadership and English Language Learning.

Provide Candidates opportunities to observe, assist, tutor, instruct, implement effective teaching strategies,
and conduct research, as appropriate, during the Clinical Experience.

Provide opportunities, when possible and appropriate, for Candidates to use technology to enhance
student learning and monitor student progress and growth.

Provide opportunities, when possible and appropriate, for Candidates to experience working with diverse
student populations, including English language learners and students with exceptional learning needs.
Encourage Mentor Teachers to participate in University’s training to understand University policies,
processes, procedures, and how to effectively mentor adult learners.

Encourage administrators and Mentor Teachers to participate in University feedback surveys (offered at
the end of the Clinical Experience) to report on Candidate quality and preparation and to provide program
feedback to University for continuous improvement.

Report any concerns related to the Candidate’s performance, conduct, or attendance promptly to the
Clinical Supervisor. Identify a teacher or other school administrator to evaluate Candidates for Embedded
Work Based Learning.

Adhere to any then-applicable state requirements related to training/professional development.

For California Districts Only: As required by the California Commission on Teacher Credentialing {“CTC")
Program Sponsor Alert (“PSA”) 19-05, Mentor Teacher has documented completion of training/professional
development equivalent to ten (10) hours that includes: a two (2)-hour orientation to program curriculum,
and eight (8) hours training in effective supervision approaches such as cognitive coaching, adult learning
theory, and current content-specific pedagogy and instructional practices.

o As part of programmatic requirements, Candidates must take and pass an approved literacy
assessment. Mentor teacher, WGU faculty, and WGU staff advise Candidates of the
expectation to take and pass a Commission approved literacy performance assessment that
includes foundational literacy skills and additional cross cutting themes in literacy. Mentor
teacher, WGU faculty, and WGU staff advise on available options to work with students at
risk for literacy-related disabilities, provide opportunities to learn about screening and
diagnostic techniques, provide opportunities to observe and practice concepts in the
California Dyslexia Guidelines, inform of the expected timeline for completion, and ensure
that Candidates have opportunity to practice the instruction of oral and written language
including meaning making, language development, and effective expression.

G. Mentor Teacher Standards. District, in collaboration with University, shall provide the Candidate with a Student
Teaching assignment under the direct supervision and instruction of a Mentor Teacher who meets the following

minimum requirements:

WGU IL-AP Placement Agreement (July 2025)
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Holds a teaching credential or license: (i) for the subject area and/or grade level being taught; and (ii} in the
state where Student Teaching occurs.

Has: (i) a minimum of three (3) years of content area teaching experience, with (ii} two (2) or more years
teaching in the placement school and/or District, and (iii) a demonstrated record of strong performance.
Documented evidence of positive impact on student learning in the classroom as demonstrated by ratings
at or above effective (or equivalent) when a state, district, or school provides such ratings.

Has positively impacted and mentored student teachers, colleagues, and/or other adults.

Competently uses technology for communicating via email and completing online evaluation forms.
Demonstrates and models WGU’s Professional Dispositions and Responsibilities.

Completes University training to understand policies, processes, procedures, and how to mentor adult
learners, and completes any required State training.

For California Districts Only: As required by the California Commission on Teacher Credentialing (“CTC”)
Program Sponsor Alert (“PSA”) 19-05, Mentor Teacher has documented completion of training/professional
development equivalent to ten (10) hours that includes: a two (2)-hour orientation to program curriculum,
and eight (8) hours training in effective supervision approaches such as cognitive coaching, adult learning
theory, and current content-specific pedagogy and instructional practices.

o As part of programmatic requirements, Candidates must take and pass an approved literacy
assessment. Mentor teacher, WGU faculty, and WGU staff advise Candidates of the
expectation to take and pass a Commission approved literacy performance assessment that
includes foundational literacy skills and additional cross cutting themes in literacy. Mentor
teacher, WGU faculty, and WGU staff advise on available options to work with students at risk
for literacy-related disabilities, provide opportunities to learn about screening and diagnostic
techniques, provide opportunities to observe and practice concepts in the California Dyslexia
Guidelines, inform of the expected timeline for completion, and ensure that Candidates have
opportunity to practice the instruction of oral and written language including meaning making,
language development, and effective expression.

H. dlinical Supervisor Standards. The University, in collaboration with District, shall select a Clinical Supervisor who
provides guidance, support, on-site and/or virtual assistance, assessment, and feedback to a Candidate
throughout Advanced Clinical, Student Teaching One and Student Teaching Two of the Clinical Experience. To
act in this role, a Clinical Supervisor must have:

ok wN e

A minimum of three (3) years teaching experience in K-12.

A master’s degree in education or related field.

A current teaching license in the content area of supervision.

Experience teaching in the content area of supervision.

Successfully completed a background clearance.

Ability to consistently demonstrate and model Professional Dispositions and Responsibilities.

I. Advanced Programs Practicum.

1.

2.

3.

Candidates are licensed teachers who are in most cases completing the Practicum in their own school using
a qualified individual as a Clinical Supervisor who meets the applicable qualifications and requirements.
Each Candidate shall:
o identify a school with which he/she has (i) an established relationship with and (ii) obtained district
approval for placement. All identified placements are subject to University approval.
o identify preferred Clinical Supervisor, subject to approval of University’s Clinical Experience team
to ensure the Clinical Supervisor meets program requirements.
o complete a valid background clearance, provide proof of liability insurance, and a valid teaching
license.
o comply with all other applicable District requirements.
Evaluations of Candidates are as follows:
o Educational Leadership —a minimum of four (4) evaluations
o English Language Learning —a minimum of three (3) observations or evaluations.
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J. Confidentiality & Education Records

1. District acknowledges that the education records of assigned Candidates are protected by the Family
Educational Rights and Privacy Act (“FERPA") and agrees to comply with FERPA and limit access to those
employees or agents with a need to know. Pursuant to FERPA, and for the purposes of this Agreement,
University designates District as a “school official” with a legitimate educational interest in such records.

2. University shall instruct Candidates of the necessity of maintaining the confidentiality of all District student
records. District shall not grant Candidates or University employees access to individually identifiable
student information unless the affected student’s parent or guardian has first given written consent using
a form approved by District that complies with FERPA and other applicable law.

K. Additional Terms

1. Term. This Agreement shall commence on the Effective Date and shall continue for three (3) years from the
Effective Date, or until such time as either Party gives the other Party thirty (30) days advance written notice
of its intent to terminate the Agreement. In the event of termination, any Candidates at District as of the
date of such notice shall be permitted to complete their Student Teaching or Practicum.

2. Points of Contact. Each Party shall designate a point of contact for communication and coordination of
Student Teaching or Practicum. Contact information is set forth following the signature block.

3. Right to Accept or Terminate a Placement. District may refuse to accept placement, or may terminate the
placement, of any Candidate based upon its good faith determination that the Candidate is not meeting
performance standards or is otherwise deemed unacceptable to District. In such cases, District shall notify
University Point of Contact (listed at the bottom of this Agreement) in writing immediately and state the
reasons for such decision.

4. Insurance.

o University Insurance. University represents and warrants that it provides and maintains general
liability insurance with limits of at least $1,000,000 per occurrence and $2,000,000 annual
aggregate and, upon District’s request, shall provide a certificate of insurance as evidence of
coverage. University shall maintain, at its sole expense, workers’ compensation insurance as
required by law.

o Professional Liability Insurance. Candidates will be responsible for procuring and maintaining, at
their own expense, professional liability insurance for the duration of the Clinical Experience with
minimum limits of either: (i) $1,000,000 per occurrence and $3,000,000 annual aggregate, or (ii)
$2,000,000 per occurrence and $2,000,000 annual aggregate.

5. Status of Parties. Nothing in this Agreement is intended to or shall be construed to constitute an agency,
employer/employee, partnership, or fiduciary relationship between the Parties. Neither Party will have the
authority to, and will not, act as agent for or on behalf of the other Party or represent or bind the other
Party in any manner. No Candidate or other third Party shall be a beneficiary of or have any right to enforce
the terms of this Agreement.

6. Non-Discrimination. Each Party agrees to comply with all applicable non-discrimination laws, and will
accept, assign, supervise, and evaluate qualified Candidates regardless of race, sex, sexual orientation,
religion, creed, national origin, age, disability, veteran status, or any other basis protected by law.

7. Entire Agreement. This Agreement represents the entire understanding between the Parties relating to the
subject matter and supersedes all prior oral or written agreements. This Agreement may be modified only
in writing, signed by both Parties.

The Parties have executed this Agreement as of the Effective Date.
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UNIVERSITY

By: Bonnie Sta

Title: Senior Manager, Clinical Experience, School of Education

Point of Contact:
District and Funded Partnerships
Email: tc_outreach@wgu.edu

For notice purposes:

Attn: Contracts Manager
Western Governors University
4001 South 700 East, Suite 700
Salt Lake City, UT 84107-2533
Email: contracts@wgu.edu

DISTRICT

By:

Title:

Date:

Point of Contact:

Email:
Phone:

For notice purposes:

Email:
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Exhibit A
Video Recording

Teacher Performance Assessment. District acknowledges that Candidates must complete a teacher
performance assessment, which includes the submission of real artifacts (such as lesson plans and
student work samples). District also recognizes that in states where the edTPA is required, video
recordings of the Candidate teaching in the classroom will be utilized and included in the submission.
The parties acknowledge that where student work samples are submitted, names and

personally identifying details shall be redacted.”

Clinical Observation / Evaluation. University utilizes a secure, interactive, online, cloud-based platform
to accommodate for the changing classroom environment and protect the health and safety of
participants. Candidates upload recorded video submissions or participate in livestreams for feedback,
scoring, and critiquing of video assignments, and Clinical Supervisors leave time-stamped feedback.
Guidelines. The following guidelines are provided to Candidates. District understands that Candidates
are not employees or agents of University and that any further precautions regarding the privacy of
District students should be agreed directly between the District and Candidates.

Teacher Candidate Guidelines for Video Recordings

o Teacher candidate only for all video recordings.

o To protect confidentiality, remove your name and use pseudonyms or general references (e.g.,
"the district") for your state, school, district, and Mentor Teacher. Mask or remove all names on
any typed or written material (e.g., commentaries, lesson plans, student work samples) that could
identify individuals or educator preparation programs. During video recording, use only the first
names of students.

o You must follow appropriate protocol to submit recordings to University.

You may not display the video publicly (i.e., personal websites, YouTube, Facebook).

o You may not use any part of the recordings for any personal or professional purposes outside of
performance evaluation.

o You must destroy all video recordings once the evaluation is complete.

o]
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AFFILIATION AGREEMENT
between
GANNON UNIVERSITY
and
FAIRVIEW SCHOOL DISTRICT
GENERAL McLANE SCHOOL DISTRICT
HARBOR CREEK SCHOOL DISTRICT
NORTH EAST SCHOOL DISTRICT

THIS AFFILIATION AGREEMENT (this "Agreement") is made and entered into with an
effective date of the 9" day of December, 2025 by and between Gannon University, an institution of
higher education with its principle place of business at 109 University Sq., Erie, PA 16541
("Gannon") and Fairview School District, with its principal place of business at 7466 McCray Road
Fairview, PA 16415: General McLane School District, with its principal place of business at 11771 Edinboro
Road, Edinboro, PA 16412: Harbor Creek School District, with its principal place of business at 6375 Buffalo
Road, Harborcreek, PA 16421: and North East School District, with its principal place of business at 50 East
Division Street, North East, PA 16428, all educational entities organized and operating under the
Pennsylvania School Code of 1949, (the "School Districts" and collectively with Gannon, the
"Parties").

Recitals

WHEREAS, the School Districts are regional educational service agencies that provide
support services for Pennsylvania public school administrators, teachers, families and students; and

WHEREAS, Gannon is an institution of higher education with expertise and experience to
support the School Districts in helping develop and supporting ACT 45 and ACT 48 staff
development programs to the School District’s professional administrators; and

WHEREAS, the Parties desire to create an Academic Partnership Program at the four School
Districts to offer courses covering graduate-level content entitled "Leadership Academy” (the
"Program") to current qualified administrative employees; and

WHEREAS, the Program will be taught by current School District administrators who possess
a minimum of a Masters Degree or an EdD or PhD; and

WHEREAS, such Program instruction will be based on Program curricula developed pursuant
to this Agreement, and current best practices of educational pedagogy; and

WHEREAS, the faculty members will continue to be full-time employees in the school
districts and for the duration of the Program will be adjunct professors ("Instructors") of Gannon;
and

WHEREAS, the School District members will continue to be employed by their respective
school districts in accordance with the terms and conditions of their employment agreement with their
respective school districts and for the duration of the Program; and
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WHEREAS, performance of Program duties pursuant to this Agreement shall be treated as
distinct from School District employment responsibilities; and

WHEREAS, all Candidates will be considered Gannon students with the same privileges as
other remote students in accordance with applicable Gannon policies; and

WHEREAS, the Program will consist of four two-hour sessions per course onsite at the School
Districts and/or remote instruction through an agreed upon learning platform; and

WHEREAS, the Program Participants or School Districts shall remit a Program cost of $175
per Participant per course directly to Gannon University. This tuition fee is part of the Academic
Partnership program.

NOW, THEREFORE, for good and valuable consideration, and intending to be legally bound
hereby, the Parties agree as follows:

1. RECITALS. The Recitals are incorporated herein by reference.

2. RELATIONSHIP OF THE PARTIES. It is the intent of the Parties that they shall at all times
be independent contractors of each other while performing obligations under this Agreement. Nothing
herein shall be construed as creating an employer-employee relationship, a joint venture, principal-
agent relationship, partnership or relationship between the Parties other than that of independent
contractors. Neither Party has the power or authority to legally bind the other. Neither Party shall
provide compensation, insurance or other benefits of any type to the other under this Agreement.
Each party is responsible for the payment of its own fees and expenses related to this Agreement.

3. DUTIES AND RESPONSIBILITIES OF GANNON:

a. Gannon shall be responsible for coordinating the meetings between Gannon and the
designated School District administrators.

b. Gannon shall provide guidance and collaboration in developing course syllabi
containing curricula for the Program.

c. Gannon shall provide criteria and guidance in selecting qualified Instructors who
possess a minimum of a Masters Degree or an EdD or PhD.

d. Gannon will provide School of Education graduate program options that will be
available to all Candidates participating in the Program.

e. Gannon will provide access to the Blackboard platform course shells, or an
equivalent, for each course in the Program with designated course
numbers.

4. DUTIES AND RESPONSIBILITIES OF THE SCHOOL DISTRICTS.

a. The School Districts authorize and will provide the use of its facilities to as the site
for the Program instruction

b. The School Districts will be responsible for and retain control over the organization
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5.

and operation of the Program.

The School Districts will designate School District administrators to serve as the
School Districts point of contact for Gannon.

The School Districts must inform Gannon of the enrollment in each course 20 days
prior to the course commencing.

TERM; TERMINATION. This Agreement will become effective on the date both Parties

have signed this Agreement (the "Effective Date"). This Agreement will remain in effect for a term
of up to five (5) years from the Effective Date; provided, however, that either Party may terminate
this Agreement for any reason upon ninety (90) days' written notice to the other Party prior to the
commencement of the academic semester. Either Party may terminate this Agreement upon written
notice to the other party of a material breach if the material breach is not cured within ten (10) days
or a reasonable time agreed upon by the Parties. However, should the Parties terminate this
Agreement prior to the completion of an academic semester, all enrolled Candidates may complete
the current academic semester.

6.

NONDISCRIMINATION. The Parties agree to continue their respective policies of

nondiscrimination based on Title VI of the Civil Rights Act of 1964 in regard to sex, age, race, color,
creed, and national origin, Title IX of the Education Amendments of 1972 and other applicable laws,
as well as the provisions of the Americans with Disabilities Act.

7.

8.

INDEMNIFICATION.

Gannon shall defend, indemnify, and hold harmless the School Districts and their
officers, directors, employees, agents, contractors, successors, and assigns from and
against all claims and all losses, damages, liabilities, deficiencies, actions, judgments,
interest, awards, penalties, fines, costs, or expenses of whatever kind (including
reasonable attorneys' fees) arising out of or resulting from bodily injury, death of any
person, or damage to real or tangible, personal property resulting from Gannon’s acts
or omissions or Gannon’s breach of any representation, warranty, or obligation under
this Agreement.

The School Districts shall defend, indemnify, and hold harmless Gannon and its
officers, directors, employees, agents, contractors, students, successors, and assigns
from and against all claims and all losses, damages, liabilities, deficiencies, actions,
judgments, interest, awards, penalties, fines, costs, or expenses of whatever kind
(including reasonable attorneys' fees) arising out of or resulting from bodily injury,
death of any person, or damage to real or tangible, personal property resulting from the
School District’s acts or omissions or School District's breach of any representation,
warranty, or obligation under this Agreement.

OTHER TERMS AND CONDITIONS.

Applicable Law. This Agreement shall be interpreted, construed and governed by and
under the laws of the Commonwealth of Pennsylvania, without reference to any
applicable principles of conflicts of laws which would direct the application of the
laws of another jurisdiction.

Severability. If any provision or 3clause of this Agreement or the application thereof



is held to be invalid by a court of competent jurisdiction, then such provision shall be
severed herefrom and the remaining provisions of this Agreement shall remain in full
force and effect.

No Assignment. Neither party has the right to assign the party's obligations under this
Agreement without the prior consent of the other party. In the event that written
consent to assign a party's obligations under this Agreement is granted, all covenants
and conditions set forth in this Agreement shall inure to the benefit of, and shall be
binding upon, the Parties to this Agreement and their respective successors and
permitted assigns.

Entire Agreement / Modification. This Agreement contains the entire agreement
between the Parties hereto with respect to the subject matter herein and there are no
understandings, representations, or warranties of any kind between the Parties except
as expressly set forth in this Agreement. This Agreement may only be modified by a
written agreement that is signed by both Parties.

Notices. Any notice required under this Agreement shall be made in writing and either
personally served or mailed by United States Certified Mail to the Party at the address
listed below:

To Gannon University
109 University Square
Erie, Pennsylvania 16541

To the Fairview School District To the General McLane School District
7466 McCray Road 11771 Edinboro Road
Fairview, PA 16415 Edinboro, PA 16412

To the Harbor Creek School District To the North East School District
6375 Buffalo Road 50 East Division Street
Harborcreek, PA 16421 North East, PA 16428

No Third-Party Beneficiaries. This Agreement is an internal agreement between the Parties
and does not create or confer any right or benefit on any other person or party, private or
public.

Counterparts. This Agreement may be executed in one or more counterparts, each of which
shall be deemed an original, but all of which together shall constitute one and the same
instrument. Signatures on this Agreement delivered by fax or telecopies shall be considered
original signatures for purposes of effectiveness of this Agreement.

Legal Compliance. Each Party agrees to comply with all applicable laws and regulations
during the performance of this Agreement.

Liability. In no event shall either party be liable to the other part for any direct, incidental,
punitive, exemplary, reliance or special or consequential damages, including damages for lost
profits, loss of use, business interruption, or loss of data in connection with or arising out of
this agreement regardless of the form of action whether in contract, warranty, strict liability
or tort and even if such party has been advised of the possibility of such damages.
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j. Immunity Under Political Subdivision Tort Claims Act. Nothing in this Agreement shall
be deemed a direct or indirect waiver or a limitation of any sovereign or governmental
immunity, in any respect, applicable to the School Districts, including without limitation,
under the Pennsylvania Political Subdivision Tort Claims Act, 42 Pa. C.S. Section 8541, et
seq. (as amended) or impose liability, directly or indirectly, from which it would otherwise be
immune under applicable local, state or federal law.

IN WITNESS WHEREOF, the Parties hereto have signed or caused this Agreement to be signed by
their duly authorized officer or representative as of the date first written above.

GANNON UNIVERSITY

Authorized Signature Date

Print Name/Title

FAIRVIEW SCHOOL DISTRICT
Authorized Signature Date
Print Name/Title

GENERAL MCLANE SCHOOL DISTRICT

Authorized Signature Date

Print Name/Title

HARBOR CREEK SCHOOL DISTRICT

Authorized Signature Date

Print Name/Title

NORTH EAST SCHOOL DISTRICT

Authorized Signature Date

Print Name/Title
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